Audition Application for Greensboro Ballet Student Company

Dancer’s Name Nickname
Age (at time of Audition) Date of Birth Male Female
Race: (Check all that apply)

____AmericanIndian ___Asian ___ Black/African American ___ Latino ___Native Hawaiian/Pacific Islander ___Caucasian
Address:
Email: Phone(s):
Are you a currently enrolled student at the School of Greensboro Ballet? Yes No Former

If so, what level of Ballet have you completed?

If not, how many years of ballet have you completed? Where?

Please list any other dance training & classes you have completed, including any Summer Intensives:

Why are you auditioning for Greensboro Ballet (goals, hobby, for college applications, etc.)?

Parents/Guardians Names:

Emails:

Phone(s):

NOTICE OF NONDISCRIMINATORY POLICY AS TO STUDENTS

The School of Greensboro Ballet admits students of any race, color, national and ethnic origin to all the rights, privileges, programs, and activities generally accorded
or made available to students at the school. It does not discriminate on the basis of race, color, national and ethnic origin in administration of its educational policies,
admissions policies, scholarship and loan programs, and athletic and other school-administered programs.

NOTICE OF GENERAL NONDISCRIMINATORY POLICY

Greensboro Ballet does not and shall not discriminate on the basis of race, color, religion (creed), gender, gender expression, age, national origin (ancestry), disability,
marital status, sexual orientation, or military status, in any of its activities or operations. These activities include, but are not limited to, hiring and firing of staff,
selection of volunteers and vendors, and provision of services. We are committed to providing an inclusive and welcoming environment for all members of our staff,
clients, volunteers, subcontractors, vendors, and clients.

Greensboro Ballet is an equal opportunity employer. We will not discriminate and will take affirmative action measures to ensure against discrimination in
employment, recruitment, advertisements for employment, compensation, termination, upgrading, promotions, and other conditions of employment against any
employee or job applicant on the bases of race, color, gender, national origin, age, religion, creed, disability, veteran's status, sexual orientation, gender identity or
gender expression.



